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Job description
Organist at All Saints’ Marlow 

“we are ordinary people led by an extraordinary God, whose love inspires us to welcome everyone, serve our community and grow as we follow Jesus together”

We are looking to appoint a suitably qualified and experienced musician to this key role, supporting the Director of Music and the various choirs that help to lead the wide variety of worship at the church. The position has become vacant following our German Organ Scholar, Dr Marco Lemme, being appointed to a full time post.

Background

All Saints’ Marlow has had a long choral tradition and is one of only around sixty-five parish churches left in the UK still to maintain a boys’ and men’s choir alongside a separate girls’ choir and an adult choir. There is also an established concert series that runs throughout the year. 

We currently have around twenty members of the boys’ choir, twenty-seven junior girls and ten seniors. Our joint head choristers of the girls’ choir have just been offered choral scholarships to Oriel College Oxford. There are about a twelve in the men’s choir including ex-trebles whose voices are changing. There is a music trust that offers choral scholarships to talented teenagers in the area.

The choirs continue to sing both services on Sundays and other special services at Easter (such as the Good Friday liturgy) and Christmas including a large Advent, Nine lessons and Epiphany Carol Services. There are occasional concerts, cathedral visits and foreign tours. We hope to visit Budapest in October 2015.

We have a fine three manual Father Willis organ which is regularly maintained and underwent a thorough rebuild some fifteen years ago. One set of bellows was also re-leathered this year and a new capture system installed. The organ benefits from a camera and build in TV monitor to enable direct contact with the conductor.

All Saints’ strives to offer the best of different types of liturgy including parish congregational and Choral Eucharists (typically Haydn or Mozart Masses or more modern composers such as Anthony Caesar) Choral Evensong, BCP evensong, other evening liturgies including Compline (during Lent). There is also a growing weekly informal worship led by a worship band.

Key duties of the organist 

· To attend and accompany as directed the weekly rehearsals for the boys’ choir and men’s choir on Thursdays 7.30 – 9.30pm and at other times in consultation with the Director of Music
· To accompany the morning and evening services on Sundays

· To accompany any extra services throughout the year such as festivals of Easter and Christmas by agreement with the Director of Music

· To deputise for the Director of Music in their absence at choir rehearsals and services

· To have prepared the music accompaniment for the above rehearsals and services to a suitable standard
· If appropriate, to play occasionally at the informal worship service

Additional services

Where the church is booked for an occasional additional service by an outside body and they require an organist you will be given as much notice as possible and be invited to play. You will be paid an additional fee for such a service. If you are unable to play, the Director of Music may engage another organist.

Weddings and funerals

If the Director of Music is unavailable you will be invited to play for weddings and funerals and similar services as required. If you are unable to play, you must notify the church as soon as possible to allow the Director of Music to arrange for another organist to play.

The fee for playing for a wedding is currently £132.50, and £80 for funerals which shall be reviewed from time to time. For a wedding, the fee includes time discussing music with the couple. The fee will be paid to you by the church within two weeks of the wedding or funeral.

Contract & Payment

You will receive and sign a contract of employment prior to taking up the post. A payment of £3500 a year will payable monthly in arrears. This will be paid by bank transfer. The amount of pay will be reviewed each year with effect from the 1st January.

The payment will be made subject to any deductions for tax, national insurance or other amounts we may be required to deduct by law, or which you authorise us to deduct.

You are not entitled to any payment for other expenses unless this has been agreed in advance with the DCC. 

Holiday

You are entitled to five weeks paid holiday per calendar year, or pro rata where you join or leave us during the calendar year. You are not entitled to any further leave in respect of bank holidays. Any unused holiday may not be transferred to the next year.

You should give the maximum notice possible to the Director of Music which should normally be at least one month. You will not be able to take your holiday in the week before Easter or Christmas (including those festivals) unless the Director of Music is satisfied that there are exceptional reasons to do so.

Private use of organ

You may use the organ for private practice whenever the church is not otherwise in use. No charge is made for this use. You will comply with all reasonable requests regarding security and other matters connected with the church premises.

You may also use the organ to give lessons, provided the times of those lessons have been previously agreed with the Director of Music. If your student wishes to use the organ for private practice, the church will endeavour to reach a reasonable agreement with the student to do so.

You are entitled to keep all fees you receive from giving lessons at All Saints’ Church

Pension

The church does not operate a pension scheme.

Termination

You must give two month’s notice of resigning from the post for any reason.

If we wish to end your employment, we will give you one month’s notice (unless the law requires a longer period). This does not apply if you are summarily dismissed.

There will be a probationary six-month period.

Safeguarding

All Saints' operates a safeguarding policy and the successful candidate will require a satisfactory DBS check and we reserve the right to contact previous employers.

Applications

Please send a C.V. and letter explaining why you wish to apply for the post along with names and contact details of two referees. These referees will not be contacted prior to interview of selected candidates. The closing date for applications is midnight of January 15th. Selected candidates will be informed of an interview date shortly after. The interview will consist of talking with a selected panel as well as practical skills including accompanying the choir in rehearsal.

Further information

Please feel free to contact the Director of Music - 

Martin Seymour, on 07813 079797 or directorofmusic@marlowanglican.org 

Please see also the church’s website www.4u-team.org 

and the choirs’ facebook page ‘All Saints’ Church Choir Marlow’
Interior of the church
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Combined choirs 
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Andrew, our previous organist, at the console
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Choir BBQ in the summer
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