
All Saints’ Marlow – part of the Marlow Area Team Ministry 

Children’s Discipleship Leader – Role Description 

 

Our Vision  “We are ordinary people led by an extraordinary God, whose love inspires 

   us to welcome everyone, serve our communities and grow as we follow  

   Jesus together.” 

Our values  We want to be: welcoming, proactive & visible in the community, a source 

   of Wisdom, normal and real, each playing our part. 

Our priorities  Being Spirit-led        

   Innovating         

   Attracting more people 

   Growing a network of discipleship groups   

   Building strong children’s and family ministries 

   Playing a bigger role in town / village life 

   Each serving with the gifts God has given us 

   Giving generously to the wider church 

The Person   

1. An appealing and vibrant disciple who is honest, reliable, trustworthy and 

efficient. 

2. Gifted and experienced at inspiring children and helping to make them into 

disciples of Jesus.  Children’s work qualifications are desirable but not essential. 

3. Able to lead and inspire volunteer teams. 

4. Able to build relationships with a wide group of people, including children, 

parents, teachers and staff teams. 

5. Of Christian faith (not necessarily an Anglican), and willing to become a fully 

committed member of All Saints’ Marlow. 

The role  

 Leading the making of disciples among the children of Marlow 

 Serving as a member of the staff leadership group (“The Ministry Team”) 

 Key responsibilities: 

 

1. Developing and implementing a strategy for making disciples of the 

children in the Marlow area. 

2. Leading and expanding the discipleship of children in the 9.15 

congregation (choral eucharist service - currently one group of 5-15 

children with a team of 4 committed volunteers) 

3. Leading and expanding the discipleship of children in the 10.59 

congregation (informal contemporary service – currently three groups of 

10-20 each with a team of 10 volunteers) 



4. (alongside clergy) Engaging with children at our two church schools 

(Sandygate Infants School and Holy Trinity Junior School – 500 children 

in total), both in school and through church-based activities 

5. (alongside clergy and director of music) Engaging with the 40-50 

children in our boys’ and girls’ choirs, and integrating them into the 

broader life of the church. 

6. Supporting the “Little Angels” toddler club (currently very small monthly 

meeting on Tuesday mornings with team of 2 volunteers) 

The successful candidate will also be expected to liaise closely with the other three 

churches within the team, and to share resources with them (e.g. training 

volunteers), but will only be responsible for the childrens work at All Saints’ Marlow. 

Working arrangements, hours and conditions 

 Reporting to [Team Rector], accountable with him to the Church Council 

 40 hours per week, including Sunday mornings and some evening work 

 Pattern of work to be flexible by agreement, and to include at least one 24 hours 

period of rest per week 

 Working from home, although office facilities are available 

 Fortnightly progress meeting  

 6 weeks holiday per annum, to include 6 Sundays 

 1 week of paid retreat per annum 

 All working expenses reimbursed 

 Ringfenced children’s work budget 

 6 month trial period; Annual appraisal (January) 

 Salary: up to £24,000 + expenses 

 

Occupational Requirement:   Due to the nature of this role it is a genuine occupational  

    requirement that the successful candidate be a committed Christian. 

 


