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1 Welcome! 
 

Welcome! And thank you for taking time to read these pages.  We are praying for you as you read this, that 
the Good Shepherd will guide you along his path for your life.  As you will read, there has been a lot of change 
and many exciting things emerging in this parish and we are looking for someone to come and blend with our 
existing team to help shape the new direction the church is taking.  It is an exciting and vulnerable time for us.  
Seeking a new role is also an exciting and vulnerable time for you.  Whether this role is for you or not, may 
God give you his peace in your search and guide you into the next chapter of your life. 

 

 

 

 

Dave Bull, Team Rector 

 

 
 
 
 
 
 
 
2 All Saints’ Marlow and the 4U team – the story so far… 
There has been a church on this site in Marlow for about 1,000 years.  It is humbling to think about how many 
generations have been baptised, married and buried in this church and have worshipped here week by week for 
all that time.  That’s over 50,000 Sundays!!! 

Twenty-five years ago (in 1993), All Saints’ Marlow was joined together with the churches in Bisham, Little 
Marlow and Marlow Bottom to form a team of four churches (originally called the Marlow Area Team Ministry).  
Bisham and Little Marlow churches are located in villages a mile or so outside Marlow town.  These two churches 
each have their own village church school.  Marlow Bottom is a sizeable valley on the outskirts of Marlow and is 
home to The Lantern, a new church community planted five years ago in partnership with existing Anglican and 
Methodist congregations.  You can read more about the churches of the 4U team on our website: 

All Saints’ Bisham: https://4u-team.org/churches/all-saints-bisham/ 

St John the Baptist Little Marlow: https://4u-team.org/churches/st-john-the-baptist/ 

The Lantern, Marlow Bottom: https://4u-team.org/churches/lantern/ 

All Saints’ Marlow: https://4u-team.org/churches/all-saints-marlow/ 

Our four churches share clergy and leadership structures and work together to see God’s kingdom grow.  Six 
years ago (in 2014) the team was renamed the “4U team”.  The name expresses 4 churches United in a desire 
to see God’s kingdom come - and also that, whoever you are, the church is here for you. 

We have four churches in our team but just one PCC, which we call the Team Council.  Each church also has its 
own DCC, which we call the Church Council.  Each of the clergy visits the other churches in the team regularly so 
that we benefit from the range of gifts in the team, but everyone also has their ‘home’ church where they spend 
most of their time.  We share a common teaching programme, which is planned by the team-wide Worship 
Planning Team. 

https://4u-team.org/churches/all-saints-bisham/
https://4u-team.org/churches/st-john-the-baptist/
https://4u-team.org/churches/lantern/
https://4u-team.org/churches/all-saints-marlow/
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This role is primarily based at All Saints Marlow.  The last decade in the long story of this church has brought 
new ideas and frequent changes.  Our traditional and choral services have always been a strength, but in recent 
years the church has broadened to include a wider range of worship, a new focus on mission and a particular 
appeal to families and young people.  It feels as if the wind of the Holy Spirit has blown on our church bringing 
new life.  Some of the signs of this new life are:  

• the launch of a new weekly informal service at 10.59am (in 2012)  

• choir tours to France (2013), Hungary (2015) and Germany (2017) 

• first full-time staff member – children’s worker (2014) 

• lunchtime children’s clubs start in church schools (2015) 

• full-time worship & prayer leader joins the team (2015) 

• new branding and website (2015) 

• new kitchenette and crèche in the church (2016) 

• first trainee arrives (7 trainees since 2016) 

• child sponsorship partnership - Compassion UK (2016) 

• launch of Marlow Refugee Partnership (2016) 

• start of children’s worship band (2016) 

• new informal evening service launched (2016) 

• start of youth worship band (2017) 

• launch of Small Groups 4U (2017) 

• a new toddlers group (2017) 

• EcoChurch commenced (2017) 

• crypt refurbishment for youth and children (2018) 

• toilet and meeting room new build (2018) 

• mission trips to Burundi, Tanzania, Romania  
& Calais (2019) 

• start of River Baptisms in the Thames (2019) 

• Ordinand in training joins team (2019) 

• new Operations Manager (March 2020) 

• Digital Church development (April 2020) 

• Discipleship Training Centre opens (September 2020) 
 
 
We embrace both traditional and contemporary styles of worship and – during lockdown – have continued to 
offer online services in both styles.  We live stream our services on You Tube.  We also enjoy a large number of 
occasional offices, on average about 40 weddings, 50 baptisms and 60 funerals per year. 
 
The changes just described have brought much joy and also many challenges.  Some years have felt 
exhilarating - others have involved more pain. But in every year we grow in our appreciation of the faithfulness 
and all-sufficiency of God, who alone brings new life.  The current pandemic, despite the suffering it has 
brought, seems to have accelerated the sense of new growth.  We eagerly anticipate all that God has in store 
for us in the years ahead. 
 
During this period, there has not been an increase in the permanent stipendiary clergy numbers at All Saints.  
Indeed, Dave our Rector has taken on the role of Area Dean during this time, reducing his available time in the 
parish.  There is therefore a real need for a new clergy colleague to join the team.  The pages that follow will tell 
you more about how the church is developing.  If you would like to visit us in person to get a better feel for our 
story here, we would be delighted to arrange a visit. 
  

 2011 2020 Growth 

Average 
Sunday 
attendance 

223 307 37% 

Small 
Groups 

3 12-15 400% 

Database 
contacts 
(adult) 

129 636 493% 

Under 18 
contacts 

c.40 312 780% 

Staff team 
(incl team 
clergy) 

2 
clergy, 
3 staff 
(2.5 
FTE) 

5 
clergy, 
9 staff 
(8.6 
FTE) 

340% 
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3 Our values 
 

Over the last 2 years, we have prayerfully sought God’s leading for the next phase of our life as God’s church.  A 
strategy team was appointed to lead this work, which was helped by joining a Learning Community consisting 
of 4 other church leadership teams convened by Lead Academy (www.leadacademy.net). 

Out of this process we have developed 8 values that guide us.  We group them into 4 pairs, easily memorised by 
the words “God Brings New Life”. 

 

 
 
 

Each value has a corresponding bible verse and a sentence which shows how our beliefs about God lead us 
into action as a church (see next page). 
  

http://www.leadacademy.net/
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4 Our 5 year vision 
 

From these values, we have discerned a new 5 year vision, which was shared with the church at the start of this 
year in the following words. 

Summary 

What is God calling us to be and to do?   

Where is the Holy Spirit leading us?   

What should our priorities be for the next 5 years?   

The Church Council and staff team have been seeking God for answers to 
these questions and these are our answers so far. 

Who are we? 

Over the years as we have tried to respond to his call, God has shaped us 

to be the church we are today.  We have articulated 8 values that 

describe who God is calling us to be.  They are summarised by the words 

“God Brings New Life” and are described in this diagram.  These values 

call us to action.  We believe God is calling us to invite Marlow to share 

God’s love.  We believe He has amazing plans for Marlow that we will 

see as we respond. 

 

Where is the Holy Spirit leading us? 

We see some particular opportunities that we believe God is opening up for us: 

• Being at the heart of the wider community becoming a more ‘town-centric’ Church 

• Reaching out to younger adults  

• Making more of the opportunity to serve Marlow’s schools 

• Communicating better with each other and the wider community 

• Taking our Welcome of new people to another level 

 

What should our priorities be? 

We believe we will only be able to take these opportunities if we: 

1. Recommit ourselves to following wherever Jesus leads us 

2. Appoint a new member of the clergy team with responsibilities for welcome, discipleship and pastoral 

care, to work alongside Dave and free him up to focus on vision, strategy and reaching new people 

3. Reorganize and revitalize our operations so that we run more smoothly and can take on new things 

4. Create a more flexible and welcoming church space, including replacing our pews with chairs 

5. Ensure we have the right combination of congregations 

6. Develop young leaders by becoming a training hub for interns in the local area 

 

The creation of a new Associate Rector role has arisen from this vision.  We presented it to the church in the 

early spring, ending just as lockdown commenced.  To our amazement, the congregation has committed the 

funding to create this role for an initial period of 5 years, donating over £250,000 – even during the 

uncertainties of the lockdown period.  We are therefore in a position to appoint to this brand new role. 
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5 Response to COVID 
 

Like every church, this year has been an unprecedented year of change for us.  We have lost much that we 
valued: being together, meeting for worship, small groups, courses and so on.  On the other hand, the Lord has 
taught us so much!  We have discovered new creativity in the chaos and find ourselves in much closer contact 
with neighbours and our town.  Encouragingly, our 5 year vision has not only survived intact, but seems even 
more relevant now than it was at the start of the year.  We take this as encouragement that we are being “led 
by God” himself. 

Here are some of the ways in which we have responded to the pandemic and seen God bring new life: 

Digital Church – www.4u-team.org/digitalchurch 
We set up online church in the space of 5 days back in March.  Since then we have streamed two services each 
week (traditional and contemporary), kids church, worship, daily devotional and many other specials.  Our 
online content was viewed 189 times in February, but peaked at over 8,000 times in April. 

35,000 views • 6,000 hours total watch time • 2,000 unique viewers 

Meals From Marlow - www.facebook.com/mealsfrommarlow 
At the start of April we were invited to join a local group who wanted to set up deliveries to local hospitals, 
keyworkers and families in need.  Deliveries started 4 days later, with over 50 volunteers offering to deliver 
food.  Since then we have crowdfunded £180,000 and delivered over 80,000 meals.  Meals From Marlow is 
now becoming a permanent charity, with the church as founder members.  Every week, 500 meals are 
delivered around the local community, being collected from All Saints by our delivery volunteers on 
Wednesday and Saturday mornings. 

Moving church life online… 
We have moved much of our church life online: 

Small Groups – are still happening, mostly via Zoom: 4u-team.org/smallgroups 
Alpha is running online: 4u-team.org/alpha 
Coffee Groups after church chat rooms have been set up: 4u-team.org/coffee 
Giving financially is now possible in new ways online: 4u-team.org/giving 
Welcome has become more focussed on those who visit us online: 4u-team.org/welcome 
Talks are now available on podcast via 4 channels: 4u-team.org/digitalchurch/#podcast 
Church Forum quarterly meetings held on Zoom 
  
… but we are still here in person as well: 

Paper deliveries of the service bulletin for those stuck at home without online connection 
Pastoral Care team on hand for those in need, including two ring-rounds the entire congregation (over 600 
adults) 
Private Prayer is available in our building at advertised times 
Worship services taking place in the building since September on Thursday and Sunday 
Youth Groups; our teenage groups now meet again in person and have actually grown during lockdown 
Collective worship and our work in local schools are starting to begin in person again 
 
But it hasn’t all been good news!  We have struggled to retain contact with our families with young children.  
Our smaller congregations especially miss church services as they used to be.  We have not managed to retain 
the initial peak in viewing of Digital Church.  Our online Small Groups are less well attended than in person 
groups used to be.  And we are, of course, yet to discover how many people have drifted away from church 
and will not return. 
 
We are still on a steep learning curve as we seek to discover what the Lord is doing that we have not yet seen.  

http://www.4u-team.org/digitalchurch
http://www.facebook.com/mealsfrommarlow
http://www.4u-team.org/smallgroups
https://4u-team.org/alpha/
https://4u-team.org/coffee/
https://4u-team.org/giving/
https://4u-team.org/welcome/
https://4u-team.org/digitalchurch/#podcast
about:blank#podcast
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6 The Person and the Role 
 
The Person we are looking for 

First and foremost, we are seeking someone who loves Jesus and whom we recognise God is calling to this 
role.  This means someone who: 

o Has a mature Christian Faith and godly character 

o Is fully in alignment with our values 

o Is a team player and brings cohesion in a team environment 

o Is an outstanding Maker of Disciples 

o Is an experienced and very effective Line Manager 

o Is an inspirational Preacher and Teacher 

o Is able both to bring vision for growth and to lead from second chair 

o Is able to build links with and develop our key lay leaders 

 
The Role they will play 

This is a role of significant responsibility as one of the senior leaders of the church.  The main elements of the 
role are: 
 
Line Management 

• Leading our talented staff team to become a close knit, cohesive and effective team 

• Line management of direct reports from our paid staff team 
o Worship & Creative Prayer Leader 
o Youth & Children’s Leader 
o Director of Music 
o (in future) Supervision of Curate and/or Ordinand 

• Motivating and aligning with vision 

• Managing priorities and workload 

• Performance management processes, including annual reviews 

• Ensuring links with key lay leaders, including churchwardens and treasurers 
 
Discipleship 

• Taking our church on a journey from a welcoming church to a disciple-making church 

• Developing a holistic vision for discipleship 

• Leading and overseeing all discipleship initiatives, including: 
o New believers (catechesis) 
o Courses 
o Bible reading 
o Small Groups 
o Personal Discipleship Plans (see https://www.oxford.anglican.org/personal-discipleship-plan/) 
o Mentoring 

• Planning and curating our online discipleship resources (YouTube, Podcasts etc) 

• Liaising on these across 4U team to dovetail with team-wide initiatives (especially Small Groups) 
 
Welcome and Pastoral Care 

• Helping us to grow as a loving and welcoming church, from first visit to end of life 

• Managing our welcome teams, events and processes 

• Leading and working closely with the Pastoral Care team 

• Overseeing home visiting and home communions 

• Overseeing other pastoral care initiatives (e.g. church lunch, Tuesday 10.30 service) 

• Liaison with care homes and hospital 

• Review and lead forward the Bereavement team 

• Shaping the calendar of Social events and liaising with team 
 

https://www.oxford.anglican.org/personal-discipleship-plan/
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Team ministry 

• Being a Team Vicar in the 4U team 

• Playing a full role in the 4U clergy team 

• Weekly meeting: Wednesday 1-3pm 

• Taking share of weddings, baptisms and funerals 

• Preaching (one Sunday per month) in other team churches 

• Specific focus on flourishing of congregations at ASM 
 

Other roles 

• School Governor for either Sandygate or Holy Trinity & Little Marlow Federation 

• Chair of School Property Trust(s) (either SG or HTLM) 

• Chair of Marlow United Charities 
 

Team membership 

• 4U Team Council    (PCC) 

• 4U Leadership Team   (PCC Standing Committee) 

• 4U Clergy team 

• 4U Worship Planning Team 

• 4U Comms team 

• ASM Church Council   (DCC) 

• ASM Church Leadership Team (DCC Standing Committee) 

• ASM Strategy Team 

• ASM Staff team 

• Pastoral Care team 

• Welcome team(s) 

• Small Groups 4U team 
 
Role Details 

• Reporting to the Team Rector, accountable with him to the Church Council 

• Full-time stipendiary post under Common Tenure 

• Employed by All Saints Marlow, licenced by the Diocese of Oxford 

• Known locally as “Team Vicar”, although the role is more recognisable (and therefore advertised) 

as “Associate Rector” 

• Initially for a fixed term of 5 years 

• Working from church office on The Causeway (once it opens again) 

• Weekly All Saints team meeting (Monday morning)  

• Weekly 4U team Clergy meeting (Wednesday afternoon) 

• Monthly progress meeting with the Team Rector 

• 6 weeks’ holiday per annum, to include 6 Sundays 

• 1 week of paid retreat per annum (can be taken as one week or spread across the year) 

• Enhanced DBS required 
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7 How will the Rector and Associate Rector work together? 
 
We recognise that a key question for any Associate Role is how it will function with respect to the main 
leader’s role.  This section aims to outline the way we see the partnership being set up to flourish.   
 
The Rector’s Role 

• Line management of clergy 

• Vision casting and resourcing for 4U team 

and All Saints Marlow 

• Mission and evangelism 

• Leadership Development 

• Marriage and Weddings 

• Area Dean 

• School governor 

 

The Associate Rector’s Role 

• Line management of All Saints staff 

• Discipleship at All Saints Marlow (link with 

4U team for Small Groups) 

• Welcome 

• Pastoral Care 

• Team ministry 

• Trusts and school governor 

 
 

We envisage that the Associate Rector will play a full part in all the main leadership teams of the 4U team and 
All Saints Marlow, being called upon to chair meetings from time to time. 
 
What are we looking for? 

• someone who is a great team-player and can shoulder a substantial workload 

• an inspiring and proactive line manager for our talented and hard-working staff team 

• a discipler who is passionate about seeing both new and long-term Christians grow deeper in their 

faith 

• someone who can develop and deliver a vision for Discipleship, Welcome and Pastoral Care, which will 

lead us as a church to the next level – beyond where we can currently see 

 
Therefore, we are looking for someone who can work within our whole-church vision; who can lead 
collaboratively and in harmony with the rest of the team; and someone who is able to take on incumbent-level 
responsibility. 
 
What are we not looking for? 

This post is probably not for you if you are: 

• wanting to reshape a whole-church vision (we have just completed a 5 year vision process, and the 

creation of this role is one of the outworkings of it) 

• a leader who is looking to have the final say in all decisions – this is a leadership role with substantial 

autonomy within its specified areas, but the role will only work if that leadership is exercised in 

harmony with the rest of the team 

• looking for a training post (perhaps akin to a second curacy) – this is a substantial role with 

significantly higher levels of responsibility than a curacy 

 
How do we see it working? 

The relationship with the Rector will obviously be a key factor.  As well as two weekly team meetings (ASM 
Staff team on Monday morning, 4U team Clergy on Wednesday afternoons), there will be regular 1-to-1 
meetings with the Rector and a monthly evening meeting with the Rector and Churchwardens. 
 
Overall vision and direction will be agreed with the Rector and other relevant leadership teams, but once 
direction is set, we envisage that significant freedom will be given to turn that vision into action without 
micromanagement or interference.  We operate a high trust / high support / high accountability model of 
teamwork, where team members are trusted with freedom to develop their own vision and given significant 
support in their work, but also held to account for the results.   
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8 Meet the team 

As you can read, most of us are fairly new to Marlow.  We are looking forward to welcoming our new team 
member. 

 

Volunteers 

We are blessed with the most amazing volunteers. Here is a quote from just one of our volunteers: “Delivering 
meals from Marlow on Wednesdays is a huge joy to me: there is so much warmth and gratitude from the 
recipients to the church and those behind the enterprise.“   

You would be leading well established teams in the areas of Discipleship, Welcome and Pastoral Care.  Here 
are some of the leaders you would be working with: 

Ruth Frost – Small Groups 4U team  
Ruth moved to Marlow about 5 years ago after living a long spell living in France.  She 
loves acting, spending time with friends and red wine.  When she's not working at 
Lexmark International UK, Ruth sings in the worship band, mows the churchyard, goes 
on mission trips and helps co-ordinate the small group network at All Saints Marlow. 
 

 
Ruth Scott – Welcome Team Leader at 10:59 

Ruth is married with two young girls and works locally as a GP.  She is the smiling face who 
leads our 10.59 Welcome Team and is also a key member of our pastoral care team. 

 

Sue Glyn Woods – Pastoral Care Team Leader 
Sue is a long-term Marlow resident and member of All Saints.  She 
leads our pastoral care team, which has sub-teams for each congregation and a 
bereavement support team.  Sue has previously been church warden and in addition to 
her pastoral care role leads the 9.15 Welcome Team. 
 

Paul Taylor – Churchwarden 
Paul is our hardworking churchwarden.  He is married to Gill and they 

have two sons – Joel and Nathan.  Paul works for a university, coordinating environmental 
management.  He enjoys running, orienteering and maps! 

 

 

Staff team 

We are also blessed with a very gifted staff team. 
 
Revd Dave Bull - Team Rector  
Dave (appointed Jan 2012) oversees all elements of the 4U Team as its main leader.  He is 
married to Helen and has 3 school-age children.  He loves mountain biking and seeing God at 
work in unexpected places.  Dave takes particular responsibility for leading All Saints’ Marlow 
and is also Area Dean of Wycombe Deanery. 

Gill Taylor – Worship & Creative Prayer Leader 

Gill moved to Marlow from Rugby in 2016 with her husband and their two boys. She 
leads our worship band and all associated activities, such as jamming nights, sound and 

vision and our fortnightly informal evening service.  She has started a Youth Band and 
“Small Saints”, a worship band of 10-14 year olds.  She also leads the whole church in 

Creative Prayer, including seasons of 24/7 prayer.  
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Matt Clark – Youth & Children’s Leader  
Matt is our Youth & Children’s Leader (since 2018), having previously been a trainee on the 
New Wine Discipleship Year. He has a background in nightclubs and cocktails (as work, not 
leisure). 

 
 

James Grimwood – Director of Music 
James (appointed 2019) oversees the choral music at All Saints’ Marlow.  This now 

comprises of 4 choirs (including about 20 children and young people).  Before joining 
the team here, James has worked in Hong Kong, Miami and Rome.  He has just started 

studying for an MA in Christianity and the Arts at King’s College, London.    

 

 

Charlie Brown – Operations Manager for All Saints and  
the Discipleship Training Centre 
Charlie has been part of the team since March 2020. She started coming to All Saints 
back in Nov 2017 and is part of the 10.49 and 7pm congregations. She loves spending 
time with family and friends, and a good movie. 

 

Roland Slade, Curate (in 4th year) 
Roland initially studied Biochemistry at Southampton University, and then worked for the 
Church Mission Society before training for ordination in Cambridge.  Recently married to 

Caroline (a professional musician), he joined the 4U team in 2017 and works across the four 
churches but is mainly based at All Saints’ Marlow.  Roland is also a governor at Marlow CE 

Infant School and in his spare time he enjoys running, watching rugby and playing the piano 
and violin. 

 

   Mark Gould – St Mellitus Ordinand (in 2nd year) 
   Mark is married to Sally with 3 children and was a Physics teacher in our local 
   secondary school until he was called to ordination.  He is currently training on 
   Mondays and spends three days each week working on placement in our staff team. 
   When he’s not writing theology essays, Mark loves sailing and mountain biking. 

 

Debbie Leach – PA to the Team Rector   . 
Debbie (appointed 2020) is married to James and works part-time as Dave’s PA.  She has   . 

recently moved to Whitchurch-on-Thames where she hopes to try paddle-boarding   .  
on the River!   . 

 

 
 
 
Rhidian Jones, Assistant Director of Music 
Rhidian lives in Maidenhead with his wife Sally.  After a career in local government and being 
an associate music tutor for the Open University, Rhidian is now in semi-retirement and is 
catching up on his organ practice! 
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Vicky Falvey – Discipleship Training Centre Leader 
Vicky (appointed 2020) leads our newly opened Discipleship Training Centre.  This is a hub 

for New Wine’s Discipleship Year programme and trains young leaders.  The centre was 
established with funding from Oxford Diocese and aims to train young leaders for 

deployment in schools and churches across the local area. Vicky reports to Graeme 
Slocombe, the Lay Chair of the Wycombe Deanery. 

 

Bekki Hadley – Discipleship Year Trainee 
Bekki is from Derby and has just moved to Marlow to spend the coming year based at 
All Saints training at the Discipleship Training Centre.  Before taking this year off Bekki 
worked in childcare. 

  
Revd Sarah Fitzgerald - Team Vicar 

Sarah (appointed October 2012) oversees the churches in Bisham and Little Marlow.  She is 
married to Richard and has two adult children.  She loves going to art galleries.  Sarah has 

also taken particular responsibility for discipleship across the 4U team and is looking 
forward to working with the person appointed to this new role on discipleship. 

Revds Graham and Sami Watts - Team Vicars (job share) 

Graham and Sami (appointed October 2014) live in Marlow Bottom and lead St Mary’s 
and a new church plant in the village called The Lantern.  They have 3 school-age 
children and love theatre and sport.  Graham takes particular responsibility for leading 
evangelism across all four churches.  Graham and Sami are experienced in youth work 
and lead a youth group as part as the Lantern, as well as having a longstanding 
involvement with Haslemere CPAS camps. 
. 

 
Last but not least,  All Saints Bunny 

All Saints Bunny is a 
valued member of 
the staff team.  He 
regularly assists 
Dave and Matt with 
collective worship 
at Sandygate Infant 
School where he is 
much loved by the 
pupils.  He can often 
be found consoling 
small children with 

bumps or grazes, over (in normal times) overseeing 
activities from his favourite armchair in the crèche.  
 
 
 
 
 
 
 
A baptism service at The Lantern 
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9 Our Schools 
We enjoy very strong links with our two church schools: Marlow CE Infant School (180 children; known locally 
as ‘Sandygate’) and Holy Trinity CE Junior School (360 children).  The head teachers and staff at both schools are 
exceptionally supportive of links with the church and there are very frequent opportunities for church members 
to go into the school and vice versa.  We also have two other church schools in the parish: Little Marlow Infant 
School and Bisham Primary School (linked with their respective village churches in the 4U team). 
 
We run a weekly lunchtime club in both schools and have termly ‘Sandygate Sunday services’ at the 10.59 

service, plus other regular services at Christmas, 
end of term etc.  Both schools also regularly visit the 
church in year groups for teaching purposes.  
 
Every summer, the schools organise a ‘Praise in the 
Park’ event in the park opposite the church, 
involving all the church schools in the locality.  Over 
1,000 children worship together in the open air at 
this amazing event, which is led by the vicars from 
our team. 
 
Several members of the school staff are regular 
worshipping members of our church as well, and 
sometimes take part in leading all-age worship.   
Staff regularly take assemblies in both schools and 
it is envisaged that the person we appoint will do 

this on a regular basis. You can find out more about our schools at   www.marlow-infant.bucks.sch.uk  
and www.holytrinity.bucks.sch.uk. 
 
In addition to our Church Infant and Junior Schools, we are growing a much closer relationship with one of the 
two Marlow secondary schools – Sir William Borlase’s Grammar School.  We hold the weekly ‘Doughnut Club’ in 
school for Years 7-9, and one of the school staff runs a Christian Union for Years 12 and 13.  We have also recently 
started a small but significant Youth Alpha course in the school.  Other links include occasional teaching sessions, 
chapel services and school concerts and services held in All Saints’ Church building. 

 
 

10 Churches Together  
Churches Together in Marlow is very active, involving 6 of the 7 denominations in the town (Anglican, Catholic, 
Methodist, URC, River Church and the independent Community Church).  The leaders meet to pray and eat lunch 
together monthly and have recently started going on retreats together.  There is a close spirit of co-operation 
and strong relationship between the leaders, who share a vision for the growth of God’s kingdom in the area.  
Examples of the churches working together include: 

Love Marlow: an annual town-wide festival started in 2015, see www.lovemarlow.co.uk .  All Saints’ holds a 
Teddy Bears Picnic during Love Marlow week. 

Lighthouse - a children's holiday club, using a brand and formula derived from Great Missenden and used in 
towns and villages around Buckinghamshire. It serves over 400 
children between the ages of 4 and 11.    
http://www.lighthousemarlow.com .   During lockdown, 
Lighthouse created 5 days of live TV to take Lighthouse to over 
16,000 households!  https://go.allstarskidsclub.com/catalog  
and look for Live Shows 

  

http://www.marlow-infant.bucks.sch.uk/
http://www.holytrinity.bucks.sch.uk/
http://www.lovemarlow.co.uk/
http://www.lighthousemarlow.com/
https://go.allstarskidsclub.com/catalog
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11 Wycombe Deanery 
The Wycombe Deanery is a family of 35 Anglican churches who - together with our ecumenical friends - serve 
the 150,000 people living in and around High Wycombe. Together the Deanery Churches comprise over 3,000 
Christians living, working and playing our part in the growth of God's Kingdom here.  
 
Our 3 core principles are:  
 
1. Serving our fellowships  
By which we mean:  

• Always seeking the good of each parish  

• Focusing on people and right relationships, not buildings or structures  

• Acting in a collaborative and mutually supportive way  

 
2. Shaping our future  
By which we mean:  

• Taking responsibility for the future of the Deanery, which is in our own hands under God  

• Proactive long-term planning for growth  

• Bold and realistic plans for short / medium-term sustainability  

 
3. Spurring on our friends  
By which we mean:  

• Exploring new ways to grow in love and in our calling  

• Enabling parishes to work better together  

• Learning from each other and identifying partnerships  

• Supporting, encouraging, unifying and inspiring:  

 
To enable this, our key groups are the:  
 
Deanery Chapter - a bi-monthly gathering of clergy, modelled on the Upper Room of the book of Acts, where 
we gather together to pray, to encourage each other and to seek the leading of the Holy Spirit together.  
Deanery Synod - a quarterly gathering of elected leaders from our 35 churches, where we devote at least 50% 
of our time to focusing on what is inspirational or missional, or both.  
Deanery Leadership Teams - our Mission & Pastoral Committee and Standing Committee provide a lead on 
strategic, operational and financial aspects of Deanery life and consist of gifted lay and clergy representatives 
from the churches.  
 
This feels like a time of new beginnings in the Wycombe Deanery. In October 2019 we held 'Sharing the Fire', a 
Deanery-wide worship celebration attended by 475 people who left with a renewed sense that the fire of 
God's Spirit is spreading across our churches.  
 
We are currently preparing our new Deanery Plan for 2021-25, key elements of which will include: training 
young leaders for children's ministry, a resource church in High Wycombe and a strategy for rural churches.  
 
Lay Chair:   Graeme Slocombe  
Area Dean:   Revd Dave Bull  
Assistant Area Dean:  Revd Hugh Ellis  
 
 
www.wycombedeanery.com 

  

http://www.wycombedeanery.com/
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12 Housing 
 
Because this is a brand new post, there is no pre-existing vicarage house.  The pandemic crisis means that it 
has not been possible for the Diocese to purchase a house in the town.  We therefore intend to arrange 
housing appropriate for the person appointed to the role as part of the acceptance process.  This means she or 
he will have a say in the house that is chosen.  Both renting and purchase will be considered.  Alternatively, a 
housing allowance could be made available to allow living in a self-owned home.  Interim accommodation is 
already available if needed.  
 

 

13 And further into the future? 
 
This post is fully funded for the first five years.  The end of that period will allow a review on both sides, but our 
hope is that this post will become a permanent fixture in the 4U team.  Our highest value is being Spirit-Led, so 
we look to the Holy Spirit to guide the longer-term vision for our church and the future for all those who serve 
on the staff team.  The person appointed to this role would play a key part in discerning this future together 
with the rest of the church family.  

 
Summary 

We believe that God has more in store for All Saints Marlow and the 4U team.  We are looking for someone who 
can lead us further in the adventure of discipleship, welcome and pastoral care.  Marlow is a wonderful place to 
live and our church community is waiting to welcome our newest staff team member. 

If, as you have read these pages, you believe this might be where God is calling you then we would love to hear 
from you.  We are praying for you. 

 

Please download an application form from our website or email Debbie on debbie.leach@4u-team.org. The 
deadline for applications is 6th November. 

 

 

 

If you would like to know more  
before making a formal application 

please contact Revd Dave Bull, Team Rector  
on (01628) 471650. 

 

   

  

 

 

mailto:debbie.leach@4u-team.org

